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The guiding question of our project is ‘What 
types of support do teaching artists value, and 
how does that compare to the support they are 
actually receiving?’ 

Our teaching artist survey respondents come primarily from 
Massachusetts and within the META Fellowship cohort. In 
addition to background info and open response questions, 
teaching artists were asked to what extent they valued each 
specific form of support on a scale of 0-10, and to what extent 
they were actually receiving each form of support, also on a scale 
of 0-10. The results are graphed on the back of this page.

We hope that this project will shine new light on issues facing 
teaching artists, and that new conversations will be generated 
within our organizations: Whose responsibility is it to support 
the teaching artist? What are the gaps between the support our 
teachings artists value and the support they are receiving? How 
might we address these gaps? And, finally, are we extending the 
concept of equity to the teaching artists within our organizations? 

Thank you Klarman Family Foundation and the Massachusetts Cultural Council for supporting this project.
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In looking at the support 
teaching artists value and 
receive, we decided to 
examine perspectives from all 
three stakeholders in an arts 
partnership — teaching artists, 
arts organizations and site 
partners — using surveys for 
each group to gather a 
complete picture of the 
support of the teaching artist. 

Types of Teaching 
Artist Support: 

Our survey listed thirty three 
types of teaching artist support 
in four categories: 

* Support At the Project Site 

* Administrative Support 

* Financial Support 

* Career Development 

SUPPORTING THE 
TEACHING ARTIST 
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Regular obs. and feedback by your arts org

Regular obs. by the site partner

Curriculum support

Storage space at project site

Hands-on student support

Appropriate teaching space

Set up/ Clean up support

Getting and having access to permissions

TA Value
TA Receive 

Assistance resolving schedule changes

Project start up, imp., common goal setting meetings

Assistance with onsite issues 

Regular check in meetings with arts org and site partner

Partnership vetting

Regular staff meetings with arts org

Streamlined interface for admin processes

Logistical support for student performances

Project documentation support

TA Value
TA Receive 

Sick days/paid time off

Contract predictability

Supplies/budget for supplies

Compensated planning time

Compensated meeting time

Systematic reviews and pay increases

Access to benefits and insurence

TA Value
TA Receive 

Opportunities for advancement

Professional development opp./funding

TA performing opp.

Community building with other TAs

Wider visibility for high quality work

Access to leadership opp.

Feeling integrated into the larger arts org

Obs. and collab. opp with TAs

Freedom to be creative within curriculum development

TA Value
TA Receive 


